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General Motors 
Plant Report 


By HARRY IRWIN 
Plant Chairman 

I attended the Intra Corporation 
Council meeting in Toronto on May 
23rd, 24th, 25th. On the first day, 
May 23rd, the Council Delegates 
elected their 
Executive for 
the coming year, 
and those 
elected were: 
Brother Leo 
Rustin, Chair¬ 
man; Brother 
Bob Longeway, 
1st Vice Chair¬ 
man; Brother 
Harry Irwin, 2nd 
Vice Chairman 
and Brother Jim Morand, Secre¬ 
tary-Treasurer. At this same time, 
the Council elected, as in the past, 
two of the Skilled Trades delegates, 
who will represent the Trades on the 
Master Negotiating Committee. The 
brothers elected were Brother Junior 
McMullen, District Committeeman 
from Oshawa, and Brother Lou 
Dudzik, a Skilled Trades repre¬ 
sentative from St. Catharines. 

Oshawa is also allowed five other 
members on the Master Committee. 
Brother Ted Murphy and myself and 
three other members of the TOP 
Committee. It is my intention to have 


the TOP Committee select the other 
three members for the Master Com¬ 
mittee on Monday, May 28th. 

In Toronto the Council discussed 
the proposed changes in the Master 
Agreement demands and made some 
minor changes. 

On June 7th and 8th all the presi¬ 
dents and chairmen of Plants cov¬ 
ered by the Master Agreement are 
meeting in Toronto to go over the 
benefit proposals and finalize them 
so that as soon as possible a meeting 
can be called to have our member¬ 
ship adopt these proposals. 

ARBITRATION 

We have arbitrated two more 
cases, these being the case of 
Brother Callan, and the Battery lead 
case. We are still awaiting the deci¬ 
sion of the Johnson case and will in¬ 
form you of these as soon as Profes¬ 
sor Palmer renders his decision. 

COST-OF-LIVING 

On June 4th we will receive our 
last cost-of-living adjustment under 
the present agreement. At the time of 
writing we have not received word 
on how much the adjustment is. 
However * bulletin w*11 he posted oh 
the Union Bulletin Boards as soon as 
possible after we receive the adjust¬ 
ment amount. 



Houdaille Scene 


By BILL RUDYK 

First and foremost, to all the 
people who went to the ballot box 
and voted for Ed, I would like to say: 
you are without doubt, “Good 
People", and should feel proud of 
the results. 

To all the workers, the door knock¬ 
ers, the sign makers, the ones who 
worked their butt off at NDP Head¬ 
quarters, I say to all of you—we owe 
you a “Vote of Thanks" for a job 
well done. 

However! We have to take stock 
at what happened to the North, 
West, East of Oshawa, and the sim¬ 
ple truth is, we got wiped out. We not 
only went down the tube in Hamil¬ 
ton, St. Catharines and Windsor 
areas, but worse, we ran third in 
most cases, in these highly industrial 
areas. 

What happened? No one seems to 
really know, you would think that 
Hamilton, with 22,000 Steelworkers 
alone, would clobber both the Liber¬ 
als and the big blue machine. We did 
not get the expected win in 
Newfoundland, and we lost two of 
our already held seats in Toronto — 
and so went the bad news in North¬ 
ern Ontario. 

To our rescue came the West — 
Manitoba, Saskatchewan and British 
Columbia, who saved us all from 
sure disaster. 

After watching the great debate, 
one would think that Ed not only had 
the questions, but he also had most 
of the answers. I am not suggesting 
that the debate would likely get an 
“Oscar" as an outstanding political 
performance, but when you watched 
“Joe Who" on his performance, you 
cannot help but wonder — does the 
Lord really move in mysterious 
ways? 

When the T or onto Star announced 
that it will support the NDP, and our 


great leader of the CLC stated he 
would give us solid financial support; 
one would think that we were surely 
on the road to about 38 seats. In fact 
the next time around I think the NDP 
better go it alone, without the sup¬ 
port of the Star and Dennis, since we 
obviously get better results from the 
rank-and-file. The country now will 
probably suffer from more uncer¬ 
tainty than prior to the election. 

“Joe Who" is already shouting to 
the media, “No Deals" — what a 
joke — who in his right mind would 
want to make any deals with him 
under any circumstances, and on top 
of everything else, what has he got to 
deal with? In fact I am sure he will 
have his hands full with the Quebec 
syndrome, even if the six Social Cre¬ 
dits join ranks to give him a tempor¬ 
ary majority. The expertise are al¬ 
ready calling for another election 
within the next two years. 

If you think the paper shredders 
are busy with the Liberals leaving 
office, wait until “Joe Who" has to 
leave — his gang will need a fire and a 
flood to hide the bungling and mis¬ 
management of Parliamentary af¬ 
fairs. 

One final remak on the Oshawa 
election, do not think for one minute 
that we won because the big blue 
machine wasn’t trying, the facts are, 
they ran one hell of a campaign and 
most important they spent a lot of 
money to knock off our leader, after 
all they did get 15,000 votes and that 
alone should show the next time 
around they will be a serious conten¬ 
der. 

Recently we had two of our 
brothers pass away, and I am sure we 
will all miss Reg Andrus who worked 
in the boiler room and Tony Flontek 
who was on retirement since 1972. 

That winds it up from Houdaille 
for now. 


Duplate 


By DON PROSSER 

After a long winter with all kinds of 
overtime, we once again find our¬ 
selves plagued with lay-offs. These 
started with some new hires being 
laid off in the 
middle of March. 
We had hoped 
then that the 
lay-offs would 
only be a tem¬ 
porary short 
term thing, but 
since that time, 
things have got 
gradually worse. 
We really do not 
know just ,when 
things will get back to normal, but 
there is some indication of improve¬ 
ment by the end of June. Apparently 
they have a fair size order for Honda 
which should help also. We expect 
that by this time Volkswagon should 
be cleared of the problems in the 
heated back window and hope they 
start taking our glass again. 

The unfortunate part of these lay¬ 
offs is that some of our new members 
do not qualify for SUB yet and when 
it comes to drawing UIC, it some¬ 
times takes from four to six weeks 
befoi^nffiy get an> money and I 


as of January 1st, cut the maximum 
UIC weekly rate from $168 to $144. 
It also put unrealistic limits on the 
amount a person could earn in a year 
and if you earn over this amount you 
are not entitled to UIC. What this 
means to you is that when we reach 
this magic plateau, we would be 
disqualified from receiving UIC and 
would have to draw the special 
benefit of SUB which at this time is 
$150 a week. 

Prior to this legislation our mem¬ 
bers would have drawn their UIC 
and a makeup from SUB, of which 
$60 a week would have been the 
maximum. The point I am trying to 
make is that Liberals and Conserva¬ 
tives with this legislation have taken 
from certain categories of our mem¬ 
bers the UIC benefits they paid for 
and put a burden on our SUB fund of 
an additional $90 a week. As most of 
you know our SUB fund in Duplate 
has never been all that great and cer¬ 
tainly was never designed to cover 
extreme situations as T have men¬ 
tioned above. 

True, we have not got into this 
situation yet, but for instance if there 
was a serious layoff this coming Fall 
many of our members could be ad¬ 


versely affected by this regressive 
piece of legislation. By the time you 
read this, the election will be over 
and I hope the New Democrats will 
have a lot of new members elected to 
carry on the fight on behalf of all 
working people. 

The new program on eyeglasses, 
hearing aids, etc., seems to be work¬ 
ing well with very few complaints. 
About the only real problem has 
been the change in the group number 
from 0763 to 8763. When the new 
program started Blue Cross changed 
the old number for the Drug Plan to 
correspond with the new coverage. 
So if you have not told your druggist 
of the change you could run into 
problems when you’buy drugs. Re¬ 
member the number has been 
changed from 0763 to 8763. 

Jim Kinlin has again come up with 
a winner! This year his swim brought 
in a total $9,010 for the Leukemia 
Research Fund. Jim has asked me to 
thank every one, especially his fel¬ 
low workers in Duplate, who contri¬ 
buted $1,920 toward the total 
amount. Well done, Jimmy! Also 
well done to the people who helped 
in canvassing and contributed to this 
most worthwhile cause. , - 



think most of us know what that is 
like. It seems that it is okay for our 
members to wait but the bills for 
food, rent, gas, oil or whatever, do 
not wait. 

As I am writing this article, it is the 
Friday, prior to the Federal Election 
and I cannot help but wonder what is 
true anymore. For weeks now we 
have been bombarded with literature 
and by radio and TV by all parties 
extolling their virtues, I hear “Joe 
Who" telling working people how 
his party is going to help them and 
when I hear this I remember that it 
was Clark’s party that first advo¬ 
cated wage controls and also that it 
was his party who first started the 
harassment of our legitimately un¬ 
employed, and supported Trudeau 
with the new UIC legislation at a 
time of high unemployment and soar¬ 
ing inflation. 

What this new legislation did was, 


Only 303 
Apprentices 
Employed . 
in Ontario 




33rd U AW Local 222 
Annual Picnic 

Local 222 Annual Picriic will be held at Lakeview 
Park on Saturday, July 7th, 1979, in case of rain, the 
alternate date will be Sunday, July 8th, 1979. 

Tickets will be on sale at the Union Hall, 44 Bond 
Street, East, on the following dates and times. 

Wednesday, June 27th 4 pm to 8 pm 

Thursday, June 28th 4 pm to 8 pm 

Friday, June 29th 12 noon to 5 pm 
Tuesday, July 3rd 
Wednesday, July 4th 
Thursday, July 5th 
Friday, July 6th 


10 am to 8 pm 
10 am to 8 pm 
10 am to 8 pm 
10 am to 8 pm 


Tickets are $2.00 


Fraternally yours, 
Ronald Gay, 
Chairman, 

Local 222, 

Picnic Committee. 


TORONTO (CPA — NDP Leader 
Michael Cassidy said that a report 
has shown that only 303 apprentices 
are employed in 60 Ontario com¬ 
panies surveyed, although industry 
owners are now advertising in 
Europe for skilled workers. 

“The survey showed there were 
no apprentices in the electrical 
equipment industry firms surveyed 
in the aircraft industry firms, in 
structural steel or in foundries," 
Cassidy told the legislature. 

The NDP leader said the 60 firms 
employed a total of 56,000 workers 
and showed the “extraordinary fail¬ 
ure of skills training in Ontario’s 
industrial heartland." The NDP has 
been concentrating an attack for the 
last few weeks on the government’s 
record of apprenticeship training. 


NOTICE OF ELECTION 

for 

EXECUTIVE BOARD MEMBERS 

/ 

Standing for election from Houdaille is: 

Wm. Rudyk (Acclamation) 

Standing for election from Duplate are: 

Joe Cassar 
L l ‘Pat” Mason " 

One to be elected and voting by Union Card only. 

Due to the fact, we are an amalgamated Local, 
everyone in Local 222 has the right to vote. 

For times and location of polls, see Election Notice 
in your respective plants. 
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News and Views from Parts 


By BURT BUSKER 
District Committeeman 

CORPORATE PROFITS 
SOAR UPWARDS 

Canadian corporate profits have 
soared 49 percent upwards in the first 
quarter of this year to $1.56 billion 
from $1.04 billion in the same period 
last year, accord¬ 
ing to a survey of 
153 companies. 
Strongest gains 
this year were 
reported by the 
3 1 - member 
mines groups up 
a whopping 129 
percent, in par¬ 
ticular, Noranda 
Mines, Falcon- 
bridge, Rio Al- 
gom, and Comico Mines. The Inco 
Mine was not mentioned although it 
makes you stop and wonder why this 
multi-milfton dollar corporation is 
keeping its miners out on strike for 8 
months in Sudbury. 

Other companies in the forest pro¬ 
ducts group had aggregate profits of 
$190.3 million, up 120 percent from 
last year. Dominating the improve¬ 
ment were Domtar, Consolidated 
Bathurst, and British Columbia 
Forest Products; the miscellaneous 
group of 15 c ompanies which posted 
impressive gains, recorded profits 47 
percent higher, such as Canadian 
Pacific companies. 

Manufacturers improved 32 per¬ 
cent with Alcan, Northern Telecom, 
and Dominion Bridge leading the 
field. Bell Canada once again stood 
out in the 9-member utilities group, 
which had profits 31 percent higher. 
Steel companies were up 48 percent. 
The largest group in terms of total 
dollar profits was the oil sector, 
where 17 companies were up 18 per¬ 
cent, led by Gulf, Imperial Oil, and 
Texaco Canada. This goes to show 


you that the rich companies are not 
getting any poorer, only the poor by 
wage controls and rising of prices. 

PARTS WORK FORCE 
INCREASED 

I was informed by Parts and Ser¬ 
vice Management, Mr. E. W. Rout- 
ley, Assistant Manager of Parts Dis¬ 
tribution Centre, that 14 more em¬ 
ployees will be added to the work 
force, totalling 51 employees hired 
since an increase in Parts business. 
Again our Union should welcome 
such prosperity as everyone will 
benefit. General Motors employees 
should always consider purchasing 
genuine G.M. parts as it keeps Parts 
workers working. 

SUMMER REPLACEMENTS 
There will be 206 summer re¬ 
placements coming into Parts to 
allow Parts workers to take their 
summer vacations. I was informed 
that 103 summer replacements will 
be placed on each shift starting at the 
beginning of June. The summer re¬ 
placements will be brought into Parts 
in groups as they are required for 
vacation replacements. These em¬ 
ployees shall not establish their 
seniority rights in Department 1, and 
shall, upon the completion of their 
temporary assignments, be laid off. 
Pursuant to Letter 15 of the Local 
Agreement, the Company must re¬ 
call in seniority order an adequate 
number of employees who have been 
permanently laid off as of June 1, 
1979, prior to students or other em¬ 
ployees who are given an opportun¬ 
ity of working as summer help. 

UAW CANADIAN 
BARGAINING CONFERENCE 
I attended the UAW Canadian 
Bargaining Conference in Toronto 
on May 12 and 13, 1979. A group of 
UAW retired members from Osha- 
wa, and supporters with signs and 


bagpipes, demonstrated at this con¬ 
ference to demand a cost-of-living al¬ 
lowance for pensions in 1979. The 
group of UAW retired members were 
warmly received with a clapping of 
hands from the delegates present at 
the conference. 1st Vice-President of 
the International Union and UAW 
Canadian Director, Brother Bob 
White, expressed his concern for the 
necessity of having to negotiate a 
cost-of-living allowance for retired 
members. 

Other pension demands were dis¬ 
cussed, such as improving the “30 
and Out” pension with respect to 
correcting the special allowance por¬ 
tion of pensions, which prevents a 
pensioner from receiving a pension 
increase. Brother White said that it 
was more important to improve the 
“30 and Out” pension first rather 
than demand “25 and Out”. 

A considerable amount of debate 
was being given by our Local 222, 
UAW Pension Representative, Ted 
O’Connor, on all aspects of pension 
demands, especially on improving 
the restrictions of $2,400 allowable 
earnings on “30 and Out” pensions. 
Ted also stated that the pension dif¬ 
ference in income between an em¬ 
ployee retiring with 29 years service 
or 30 required improvement. Pre¬ 
sently there is a difference of approx¬ 
imately $114 between retiring with 29 
years of service or 30 as no special 
allowance monies are paid when re¬ 
tiring with less than 30 years service. 

Another topic discussed was pen¬ 
sion credited service. I personally 
hope that the credited service for 
World War II veterans will not be 
forgotten in the rounds of the 1979 
negotiations. 

THOUGHT FOR THE WEEK 

A more perfected world is sharing 
love and good among all man¬ 
kind. Stealing, hatred and wars are 
not of God, but of this world. 



Skilled Trades Report 


By JUNIOR McMULLAN 
District Committee 

NEGOTIATIONS — 1979 
RESOLUTION ON 
SUB-CONTRACTING & 
OUTSIDE CONTRACTING 

Whereas layoffs in the past have 
emphasized the need to strengthen 
further the outside contracting 
clauses of our contracts. In some in- 
stances, 
employers con¬ 
tract out work 
while reducing 
the work force 
by normal attri¬ 
tion. In other in¬ 
stances, war¬ 
ranty agree¬ 
ments deprive 
our skilled mem¬ 
bers of their 
work. Manage¬ 
ment violations of our contract 
clauses continue to occur. 

Whereas various companies are 
contracting out bargaining unit work 
rather than having sufficient trades¬ 
men, and 

Whereas in the tool and die, main¬ 
tenance and pattern trades contracts 
are issued without prior knowledge 



of our trades, who only become 
aware of their work being contracted 
out when the tools are being placed 
in production or when our journey 
men are called upon to repair, re¬ 
place or rework the patterns, dies or 
tools, etc., and 

Whereas in the maintenance and 
tooling trades, the outside con¬ 
tractors are receiving the more 
preferable work in the plant, and 

Whereas the companies are now 
using outside contractors personnel 
to perform service work whiles 
supplying or making available the 
tools of our journeymen to perform 
such work. 

Therefore be it resolved that bar¬ 
gaining in 1979 must achieve the fol¬ 
lowing goals completely: 

a) We insist upon contracts that 
place rigid controls on contracting 
out of work, whether such work is 
done within the plant or outside. 
This shall include a provision which 
requires managements to retain all 
work, such as engineering, proto¬ 
type tooling, tools, dies, gauges, 
maintenance, etc., within the bar¬ 
gaining unit and the skilled work 
force must be fully utilized to do the 
work required. 

b) When the normal work forces are 
employed at maximum capacity (in¬ 
cluding apprentices and supporting 
non-skilled employees) and during 
each week in which there are no lay¬ 
offs or authorized strikes in the in¬ 
volved classifications of work, con¬ 
tracting out of work should be per¬ 
mitted only to union sub-contrac¬ 
tors. However, if sub-contracting 
occurs in the plant of a prime 
employer, UAW members in com¬ 
parable classifications or those in 
classifications which work with or 
are adjacent to employees of such 
outside contractors shall be 
scheduled for at least as many hours 
as those worked by the outside con¬ 
tractors employees. 

c) Provision must be included in the 
contracts to prevent the manage¬ 
ments from contracting out work by 


using attritional reductions of the 
skilled trades work force. 

d) Each bargaining table must de¬ 
velop appropriate restrictions on 
warranty services by outside con¬ 
tractors, with time limitations on 
such warranty service sufficient to 
solve any problem existing in a plant 
situation. 

e) Where sub-contracting under 
these provisions are permitted, sub¬ 
contractors organized under the 
UAW shall be utilized first. 

f) Prior to any action on outside or 
sub-contracting, management will be 
required to submit complete infor¬ 
mation to the bargaining committee 
and all outside or sub-contracting 
must be preceded by an agreement 
between the Union and Management 
to assure that such sub-contracting 
meets the conditions set forth in this 
resolution. 

g) All contracts must provide that 
where employer violation is estab¬ 
lished, automatic penalties should be 
assessed against the employer equal 
to wages lost by affected workers 
plus punitive damages to be specified 
in contract clauses governing outside 
contracting. 

This resolution was submitted by 
the Canadian Region Skilled Trades 
Council to the Skilled Trades Con¬ 
ference, held in Detroit on February 
13, 14 and 15th, 1979, and was 
adopted. I feel this Resolution will 
strengthen our contract language on 
Job Security. 

GENERAL MOTORS 
INTRA CORP COUNCIL 

This Council is made up of Union 
Representatives from all General 
Motors Plants in Canada. 

An election was held in Toronto 
on Wednesday, May 23rd, 1979, for 
two skilled tradesmen, to represent 
all tradesmen at the Master Bargain¬ 
ing Table with the G.M. Corporation 
during the 1979 negotiations in 
Canada. 

I am proud to report that I was one 
of the tradesmen elected to present 
you in the upcoming negotiations. 



Zone 61 
Report 


tion will be corrected, regardless of 
your convenient lapse of memory, 
Jack. 


By PHIL BENNET 
Committeeman 

RADIATOR DEPT. 

(HOT WATER) 

A while ago I brought it to the at¬ 
tention of management in the Rad 
Department that there was only one 
hot water tank supplying the entire 
rad room for the 
members to use 
when they 
washed up. I also 
explained that 
this was the 
reason why there 
was never any 
hot water at the 
wash basins. By 
the way, this 
same hot water 
tank supplied the 
washroom in the managements of¬ 
fice. I found it very hard to under¬ 
stand why the engineering personnel 
did not install sufficient equipment in 
the first place to have adequate hot 
water instead of having to do the job 
properly the second time. Anyway 
another hot water tank has been in¬ 
stalled and to date I have not heard of 
any more problems pertaining to this 
situation. If there is a problem please 
let me know about it. 

LOCKERS RAD DEPT. 

Some of the workers have in¬ 
formed me that they do not have a 
locker in the Rad Department. Con¬ 
sequently I approached the Com¬ 
pany and told them that everyone in 
Department 3 was entitled to a locker 
because of negotiations and that I 
wanted this problem corrected im¬ 
mediately. The Company has con¬ 
ceded and very shortly this situation 
should be corrected. 

SAFETY PROBLEM AROUND 
MOLTEN SOLDER CONVEYOR 
AND SOLDER OFF 
CONVEYOR RAD DEPT. 

On May 11, 1979, I filed a health 
an$ safety grievance explaining the 
safety factor that has existed for 
quite a period of time around the 
above mentioned areas. There is and 
has been ^vater on the floor and it 
makes the area very unsafe to walk 
in, let alone work in. Also the brick 
floor that has been installed recently 
should have been completed up to 
and under the revolving conveyor 
lines, instead of where it ends now. 

Many of our members have trip¬ 
ped on the ledge and have actually 
fallen down. Some members of 
management have nearly fallen also, 
but they did not do anything to cor¬ 
rect the situation. It should be noted 
that I informed the Company a long 
time ago that this problem existed 
and they told me that they were going 
to correct this safety problem. 

When I raised this problem with 
Superintendent Jack Barclay on May 
11th again, he told me at that time 
that he did not recollect me bringing 
the problem to his attention before 
that date. Barclay then asked me 
why the problem had not been out¬ 
lined by me in writing and I explained 
to him that he was the one who told 
me that the situation was going to be 
corrected. 

I then told Barclay that he would 
receive everything in writing from 
now on and I asked him for a health 
and safety grievance. After the 
health and safety grievance was filed 
I took it back to Barclay and said: 
there, now you have the complaint in 
writing. 

Barclay’s answer on the health 
and safety grievance is that “Matting 
has been ordered to improve the 
slippery condition in the areas in 
question and engineering is studying 
the possible improvements to cor¬ 
rect the floor elevation problem 
around the conveyors. 

It is a sad situation when the com¬ 
pany forces the union to put all com¬ 
plaints in writing because certain 
members of the company won’t 
stand by their verbal commitments, 
or they just completely have a con¬ 
venient lapse of memory. The situa¬ 


PLASTICS DEPT. 10 — 
SAFETY PROBLEM 
CORRECTED 
(MACHINE NO. 70) 
Approximately one month ago one 
of the members called me about the 
shoot on machine 70 not being wide 
enough for two people to work 
around safely. I contacted Superin¬ 
tendent Ian Barrie and explained the 
situation. Ian Barrie went to the job 
with me and observed the problem 
and he agreed that there was a safety 
problem, because the operation in 
question entailed two members 
working side by side too close to¬ 
gether with knives having to trim the 
flash etc., from the parts after they 
were released from the mould. 
Superintendent Barrie assured me 
that he would correct the problem 
and within a week he had the shoot 
widened, consequently allowing the 
two members more room to do their 
job assignments and alleviating the 
safety problem. 

WASHBASIN DEPT. 10 
LUNCH ROOM 

One of the brothers called me 
about the odor coming from the wash 
basin in the lunch room in Depart¬ 
ment 10. The problem is that the 
smooth finish has all but vanished 
from the inside of the wash basin and 
this has left a rough surface on it. As 
a result when the members wash 
their hands a lot of the soap and dirt 
does not go down the drain, because 
the rough surface holds the soap, and 
dirt, etc., in the tiny holes of the basis 
^itself. 

' . I brought this to the attention of 
Superintendent Ian Barrie and he has 
agreed to correct this situation by 
either installing one new wash basin 
or installing two half-moon wash 
basins mounted to the wall. In any 
case this problem should be cor¬ 
rected shortly. 

PLANT CLEAN UP 
FOR PLANT FOUR 
The company really put on a drive 
to clean up the entire plant so that the 
people going through on the plant 
tour would be left with the idea that 
the plant is clean 365 days of the 
year. I wish that the company would 
have a plant tour once a week then 
the plant would be kept clean the 
way it should be all the time. It is the 
same old story. Every three years 
just before contract time, the com¬ 
pany has a tour just to show the pub¬ 
lic how well they use their employees 
by having a nice cleanplantslo work 
in. 

The problem is that the company 
must think very little of their em¬ 
ployees’ intelligence, because the 
employees know that the plant is 
only cleaned properly once every 
three years. And after the tour is 
over the plant goes back to a pig sty 
situation for another three years. 
Two weeks before the plant tour, the 
company had an enormous amount 
of people sweeping and cleaning up 
the plant, but after the tour was over 
the company expected the regular 
handful of sweepers to keep the plant 
in good shape the way it was for the 
tour. 

I had one worker tell me that he 
thought he was in the wrong work 
area when he came to work one 
morning, because the area was 
cleaned up and swept and it had not 
been that way for well over two 
years. Well so much for the three- 
year clean up. 

DEPT. 10 VOLUNTARY 
STEADY 3RD SHIFT 
About two weeks ago I talked to 
Superintendent Ian Barrie about try¬ 
ing to establish a voluntary steady 
third shift in the Plastics Moulding 
Department. I will report on this 
issue again in a future edition of the 
Oshaworker. Remember if you have 
a problem call your committeeman. 
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Many, many thanks to all the Sisters and Brothers and family members of 
Local 222 for the wonderful support on May 22nd. I was deeply moved by 
the exceptionally strong support which came from all parts of the Oshawa 
community. I promise to carry on working for all of you with all the energy I 
possess. 

I would like particularly, to thank all the Oshawa campaign a task which 
was made ever more difficult in this election because I had to be away from 
Oshawa for so much of the time as National Leader of the Party. 

Very best wishes, 

Ed 


By HAROLD ROLLS 
Committeeman 

DISCIPLINE 

The title of this article is to say the 
least, a bit odd, but I will try to ex¬ 
plain. It all started with a piece of 
unsolicited mail. One of the brothers 
in the Plant gave me a tattered en¬ 
velope that his wife had received at 
her place of business. It had been 
sent from a Chicago, Illinois based 
firm, who specializes in training 
supervisory personnel. It also boasts 
of having over 2,500 companies tak¬ 
ing part in the courses that they offer. 
I wonder if General Motors is one of 
the 2,500 mentioned. 

The envelope contained a post 
card to be filled out and returned. A 
glowing letter describing all the be¬ 
nefits this glorious company could 
provide. When the card was returned 
a sample copy of a booklet would 
be sent. This booklet entitled “What 
a foreman should know about con- 


Bill Lockwood and the Whiz Kid 


By JOHN KOVACS 
Committeeman, Zone 54 

AN EMPLOYER’S PRAYER 

“Dear Lord, please help me to ac¬ 
cept human beings as they are, not 
yearn for perfect creatures; To rec¬ 
ognize ability and encourage it; To 
understand 
shortcomings 
and make allow¬ 
ances for them; 
To work pa¬ 
tiently for im¬ 
provement and 
not expect too 
much too quick¬ 
ly;^ appreciate 
what people do 
right, not just 
criticize what 
they do wrong; To be slow to anger, 
and hard to discourage; To have the 
hide of an elephant and the patience 
of Job; In short, Lord, please help 
me to be a better leader”. 

The above poem appeared in the 
G.M. Supervisory Council’s latest 
Newsletter. It was on the second 
page. The Newsletter was put out in 
the Chassis Plant the same day Gen¬ 
eral Foreman Bill Lockwood sus¬ 
pended one of our brothers for thirty 
(30) days. It was on No. 2 Shift, but 
in the week of question Brother 
Faught was away, I was replacing 
him and I got called in on the case. 

It is hard to take a thirty day pen¬ 
alty at any time, but when it is not 
deserved, and still have to take it, it 
is down right depressing. Let me 
explain. A week prior to the long 
weekend this brother had to appear 
in Court. The date was Tuesday, 
May 15th. On Monday, he called his 
Committeeman, and through him re¬ 
ceived permission to have the Tues¬ 
day off. At that time he mentioned a 
possibility of a light jail term, but 
stated that his lawyer guaranteed 
him the TAP Program, but it could 
take a day before all can be arranged. 

The Committeeman got hold of 
Brother Faught who in turn talked to 


Lockwood. Faught walked away 
from Lockwood with the under¬ 
standing that all will be okay, and 
said so to the Committeeman. The 
brother did go to jail Tuesday, and at 
once sent this friend to the Union 
Hall. I know this first hand because I 
received two phone calls Wednes¬ 
day. One from Brother Finlay and 
one from Brother Faught. In any 
case by 1 p.m. Wednesday, the 
Temporary Absence Program was 
arranged, but it was too late to go to 
work. Next day was Thursday, and 
the brother’s PPH day. The Union 
advised the brother to stay in jail, 
which he did. When he reported to 
work after the long weekend Tues¬ 
day, Lockwood conducted the Prg. 
27 Interview, and firmly stated to the 
Committeeman and employee that 
the Employee was absent from work 
Wednesday, and regardless that he 
was locked up his excuse is not ac¬ 
ceptable. He assessed the 30 days 
suspension. At that point I was call¬ 
ed in but because it was too late at 
night it was postponed until Wed¬ 
nesday night. 

Through my investigation there is 
no question in my mind that 
Lockwood did tell Orville and the 
Committeeman that if the employee 
could not come in Wednesday he 
would not take action. The employee 
stated he was told by the Commit¬ 
teeman. The Committeeman said he 
was with Orville when Orville talked 
to Lockwood. Lockwood admitted 
to the conversation but denied any 
commitment. 

I felt like telling Lockwood to go to 
hell and take the case on. Labour 
Relations Representative Tom 
LaSorda was involved, and also 
Brother Faught who talked to 
Lockwood on the phone for a 
lengthy time. I don’t know if 
LaSorda convinced Lockwood or he 
just wanted to show his kind side, he 
proposed a penalty without serving a 
day. Any time served could have 
been disastrous because it would 
have cancelled the Bts. TAP pro¬ 
gram. I picked up the poem from 


Lockwood’s desk, (the one I started 
my article with) and asked him to 
read it. He said he already did. Then 
added, “It’s a nice philosophy, but I 
don’t live by that”. 

Looking at this case Bill, it is aw¬ 
fully damn obvious that you do not. 
As for LaSorda, I contacted him, be¬ 
cause I thought, what the hell, he 
might help. I guess it was a mistake. 
Abe called him a Whiz Kid a couple 
of years ago, and his father is a high 
level union executive in the UAW. 
Looks like he is one of those apples 
who fell pretty far from the tree. 

It maybe a blessing in disguise but 
he is leaving us shortly, as he is going 
back to school. To that, Amen! It 
maybe that Tom has a little union 
blood flowing in his veins, and he is 
trying awfully hard to prove to Gen¬ 
eral Motors that it is not‘so. 

As for Lockwood, there is an old 
Hungarian saying, “Every Dog has 
his Day”. As negotiations are loom¬ 
ing along there should be moi4 
names on a demand list. We inher¬ 
ited him from the Body Plant, but the 
whole backend will be better off on 2 
Shift, if they move him to Ste. 
There se. 

I may sound bitter about this case, 
and you are right. If any human being 
is not blessed with a sense of justice 
— he should not have the right to 
judge his fellow human beings. 

A GOOD IDEA 

A Texas Congressman Ron Paul 
has a good solution for the problem 
of inflation. It is very unlikely that his 
fellow lawmakers will be very en¬ 
thusiastic about his idea, in the Con¬ 
gress. 

Paul introduced a bill that would 
give every Congressman a salary 
cut, everytime the cost of living goes 
up. 

Paul closed his speech saying: 
“ ... this is the quickest way I know 
to educate Congressmen in the 
realities of economics.” 


structive discipline,” is a real 
sweetheart. It should help supervi¬ 
sion differentiate between some of 
their own shortcomings, which re¬ 
sults in a form of revenge and a con¬ 
structive penalty. Constructive pen¬ 
alty is their definition, certainly not 
mine. 

The letter had a multitude of real 
eye grabbing phrases such as: helps 
him weed out, pinpoints weak¬ 
nesses, chronically unproductive, 
fingertip reminders, danger signals, 
supervisory responsibilities, daily 
attention — to name a few. 

The booklet gave a few examples 
of how to conduct an interview, that 
an aspiring supervisor should know. 
Also it listed thirty-seven questions 
that the supervisor is supposed to 
answer honestly. The questions 
were to be answered by means of a 
hit or miss, a hit for an affirmative 
answer, and a miss for a negative 
one. 

Three questions seemed to jump 
right off the page at me when I read 
the page: 1) Do you avoid 
favouritism? 2) Do you avoid sar¬ 
casm? 3) Do you avoid a “superior” 
attitude? With the above three a^an 
example, I took the place of a super¬ 
visor that I know and answered part 
of the quiz. After answering a miss or 
negative answer to eighteen of the 37 
questions I came to the conclusion 
that he is in the wrong vocation. 
While I do not consider myself quali¬ 
fied in pointing out what endeavour 


he is best suited for, I do have a few 
quiet thoughts on the matter. 

FRESH AIR 

This is a subject very dear to some 
brothers and sisters who work in the 
first part of the pit on the main line. 
The projected plans of the company 
include fresh air ducts for the body 
drop and the sheet metal groups. De¬ 
pending upon who is telling the 
story, the completion date ranges 
from September to December. The 
condition in my view is worse in the 
Body Drop pit as five people have to 
work in very close quarters. A per¬ 
manent fan is to be installed at the 
head of the pit to act in an exhaust 
capacity. This fan is not the total 
answer, but should help some. It 
seems to me that someone was negli¬ 
gent in doing his job assignment, as 
this condition is not new. 

COLA 

We have one more cost-of-living 
increase coming in the first week of 
June. I will post notices in the areas 
of badge readers and lunch facilities 
when I hear the amount. 

EARLY START UP 

Since I am being constantly asked 
about this, I will comment here. I 
hope Brother Caines is successful in 
his negotiations with the Company. 
Something has to be done to alleviate 
the traffic congestion on both Park 
Road and Wentworth. Let us hope 
that it is put to a referendum in the 
“A” System, soon. 


Contract Demands 


By CONNIE LOCKHART 
Zone 27" _ 

It is not too late to submit demands 
for the Local or Master Agreement. 
But with the summer months, Sep¬ 
tember will be here shortly. So if you 
have something 
to add or would 
^ V like to see some¬ 
thing changed, 
no matter how 
large or small, 
write it down and 
give it to a Union 
Representative. 
I will be taking a 
list up to see how 
many people 
would be in¬ 
terested in working a steady third 
shift. If there is enough response, we 
may be able to get the company to 
start a third shift in September or 
take the facts to negotiations. When 
the forms come around make sure 
you fill it out and give it back to Phil, 
Pat or myself. 

RAD ROOM 

I feel the Rad Room is going down¬ 
hill in the last two years and I be¬ 
lieve it has a lot to do with the people 
who are running it. At one time there 
was pride to go to work and do a good 
job, for you felt someone cared for 
the job you are doing. However, that 
is not the case anymore. I feel man¬ 
agement has lost touch with the 


employees. A lot of this has been 
brought on by labour relations be¬ 
cause I feel with all their brain wash¬ 
ing sessions on how to deal with 
pdople, and, if you have a problem 
phone Yis first before you do any- 
thing. _ 

Make the people know you’re the 
boss. Telling them to use the paper 
work G-134 suspensions, show them 
you are the boss.''Re tough. Well, I 
for one don’t think it is working. Two 
years ago the Union had very few 
calls in the Rad Room, gfievances 
were uncommon. Now every day we 
receive calls, file grievances. The 
Rad used to be a good place to come 
to work. 

VACATIONS 

With vacation just around the 
comer some departments will have a 
short layoff, it is important that you 
fill out your UIC forms on time and 
properly. If you wait until after or 
make mistakes it could cost you 
money. Remember if you are off sick 
or injured even if you have received 
S&A benefits you can still fH£ for 
UIC Benefits. If you are not sure ask 
the Union for advice. 

I would like at this time to thank 
Ed and Peter from Mattress Man for 
sponsoring the UAW Hockey Team. 
If any UAW people go down to the 
store — mention the UAW. They 
would like to hear from you. Thanks 
again. 


Oshawa Co-Op 


The Oshawa Co-Op is a food store 
and general merchandise store. We 
have been in operation nearly ten 
(10) years now, and our membership 
is growing constantly. Why? In the 
past couple of years, the cost of liv¬ 
ing has increased drastically, espe¬ 
cially when you look at weekly food 
costs. This is what the Co-Op is all 
about, to keep the cost of food down. 

A price comparison taken at chain 
stores in Oshawa was done on May 
10, 1979. Eighteen (18) items picked 
at random were compared, and re¬ 
sults are as follows: 

TOTAL 

A&P Store $36.12 

Dominion $36.29 

Loblaws $35.34 


Miracle Mart $36.35 

Co-Op Store $28.81 

Your savings at the Co-Op on the 
same order were $6.53 compared to 
lowest chain store prices. 

With results such as these, all con¬ 
sumers own it to themselves to come 
down to the Oshawa Co-Op at 33 
Waterloo St. and try a courtesy 
shopping pass to find out for them¬ 
selves. The more you buy, the more 
you can save. The more members we 
have, the cheaper we can operate. 
Therefore, your savings could be 
greater. 

Thank you for taking your time to 
read this, and see you soon. 

Gary Ferguson, 

Manager, Oshawa Co-op. 


The individual award winners for the 1978-79 season proudly displayed their wares at the UAW Hockey League 
banquet. Left to Right: Best Defenceman, Al Edmard (Starr Furniture); Most Improved Player, Harold Lymburner 
(V.S. Services); Most Valuable Player, Doug Crough (Texaco); Best Goaltenders Alvin Gray and Derek Friedrick 
(Starr Furniture); High Scorer, Mike Noonan (Starr Furniture). 
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Save $32 per couple on Laker 
A.B.C. charters to Britain. The 
regular low price for booking 
and paying 90 days in advance 
is $300. Book at DAWN TRAVEL 
in March and save $16 each. 
Choose from 6 weekly flights 
and stay from 6 days to 6 months. 

Call DAWN TRAVEL today. 

McLaughlin Square e-tgcocq 
50 Richmond St. E. O'*-***** 


WHEELCHAIRS 


HOSPITAL 

BEDS 


PATIENT 


EVERYTHING FOR THE SICKRCHJM 


WALKING AIDS 


BUY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Gshawa, Out. 728-1112 


Most of this equipment is povefed by G.M. Benefits. 


Our Prescription for a backache... 
amt the ultimate in sleep! 


iStDS 


Guaranteed 
For 10 Years 

when purchased with matching 
foundation. If structurally defective, 
free repair first year, proportionate- 
annual use charges thereafter. 

Transportational additional. 


M.F.S.L. 


QUEEN SIZE $379. now $249. 
FULL SIZE $300. now $229. 
TWIN SIZE $238. now $209. 


You deserve a good night’s 
for the rest of your life! 


Just what the doctor ordered - a good night's sleep 
prescription is - The "Spine Design" Unit from Kin< 
As you can see by its name - it's designed specifica 
give firm support to your back - night after night. Ji 
take a look at these luxurious features that add up t 
restful sleep - maybe for the rest of your life! 


COME TO 


Green & Ross 

FOR GUARANTEED SERVICE! 

534 Ritson Rd., S. Tel.: 728-6221 
Present your Union Card for other savings on Repairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 


CHECK OUR 

SPECIAL 
LOW, LOW 


ON 

SNOW 

TIRES! 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


iiiiiiiiiiiiiuiiitiiiiniiiiiiiiiiiiiimiiiiniiiiiiiiiiii 

iiiiiiimimiiiiiiiiiitiiiiiiiiiiiiiiiiiiiini 

Kisil Fuel 
Oil Ltd. 


can provide a benefit for 
UAW Retirees — Senior 
Citizens, and Co-Op 
Members, on: 

— Heating Oil 

— Automatic Delivery 

— Oil Burner Service 

— Equalized Payment Plan 

— Humidifiers 

— Efficiency Tests 

— 24 Hour Emergency 
Service 

Give us a call on your 
requirements and for an 
expert opinion on heating 
problems. 

We specialize in total home 
comfort. Our representative 
will be glad to assist you in 
any way possible. 

Call: Ed Kowalski at 
728-5138 or 725-6201 


iimimiimiiiiiiiiiimm 

Steve Kisil 
President 


iiiiiiiiiiiiiimiiiimiiiiiiiiiiiiiiiiiiiimiimiiiiiii 
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A good night's sleep tonight - Starts at Mattress Man Today! 


1726 Simcoe St. N. 

across from Camp Samac 

579-8091 


Hours: 

Mon. & Tues. 10-5:30 

Wed. & Sat. 10-5:00 

Thurs. & Fri. 10-8:30 

Telephone orders welcome 


433 Simcoe St. S. 

in the Pizza Hut Plaza 

579-8107 


Take a look at these luxurious features 
for the ultimate in sleep! 

• Balanced weight construction 

• Covering micro quilted to foam for 
surface softness 

• Thick layers of Coirtex Insulation with 
extra layer in vital Vs centre section 

• Luxurious ticking 
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SWAP COLUMN 


NEXT ISSUE — JUNE 21,1979 
DEADUNE FOR NEWS AND ADS — 4:00 P.M., JUNE 8 f 1979 


FOR SALE 


77 T’BIRD AM, FM, Sony TC-34 (top of 
the line) cassette player endless tp. Air, 
radials, Wh. s/w tires, leather int., and 
much more, mint cond. Stored winters, 
20,000 miles, must see to appreciate, 
black with dove gray. Call 576-1462 or 
see 23 Harmony Rd. S. Unit 16, Oshawa 

BANQUET TABLE and benches, also 
suitable for a picnic table, approxi¬ 
mately 8 ft. long, $35. Call: 263-2626 
Hampton 

1974 GMC HALF-TON pick-up, 350, 
standard transmission, good condition, 
has Explorer type camper cap. Call: 
579-0160 after 4:00 p.m. 

SOLID STATE AM/FM/FM MFX stereo 
radio-phonograph with 8-track play¬ 
er/recorder, Panasonic biack/white TV 
with Lloyds electronic TV ping-pong 
game. Call: 728-0277 

14% FT. TEMPEST Runabout, 65 hp. 
Mercury outboard, sleeper seats, con¬ 
vertible top, 2 props, 2 tanks, trailer, 
other options. Call: 725-0891 or 579- 
5090 or Apply: 326 Elizabeth St., 
Oshawa 

WATERLOO GARDEN tractor, 4 hp. 600 
x 16 tires, loaded 6%" plow plus cul¬ 
tivator, perfect condition, Station 
Wagon racks, 5 ft., chromed, brand new. 
Call: 623-9503 Bowmanville. 

1971 TOYOTA $75., Coles swivel office 
chair, browh, leatherette, like new, was 
$120., will sell for $35. Call: 728-5693 

4 FT. x 8 FT. POOL TABLE with many 
extras $175, baby’s crtb with mobile and 
mattress $50, used only three mopths. 
Call: 728-0679 

HALL CLOTHES TREE $15, 2 pitcher 
and bowl sets $30 and $12, hall^mirror 
$25. Call: 728-2538 ~ v 

—X- 

ALUMINUM STORM door, left hand $20, 
Hi-Rise bike, as is $10, hand lawn mower 
$10: Call: 576-4634 

1973 HONDA CB 350, new battery and 
tune-up, factory rebuilt motor, extra ac¬ 
cessories, good condition, must be 
seen. Call: 728-0307 

22" ELECTRIC RANGE $35. Call: 623- 
5362 Bowmanville 

TECOMASTER LAWN MOWER, b6by 
carriage, good condition. Call: 725-6767 

WALNUT DINING ROOM SUITE, 4 
chairs, table and leaf, buffet, $279, gold 
thermal backed drapes 125 x 84 $35, 
used bicycles. Call: 623-2752 Bowman¬ 
ville 

ATTRACTIVE 10-ACRE lot 660 ft. x 660 
ft., between Oshawa and Bowmanville, 
near Hwy. 2, cedar trees for hedges. 
Call: 728-2098 

HONDA ST90, man’s 10-speed, girl’s 
3-speed, Organ lawn mower, lamps, 
shades, Holly Hobby stove, slide trays, 
meat grinder, golf balls. Call: 725-1668 

7% SCOTT ATWATER outboard motor 
stand and tank $50. Call: 728-2624 

1971 VOLKSWAGON window Van, 
56,000 miles, not running, will sell as is 
or for parts. Call: 723-1805 

9 FT. x 9 FT. TENT, 5 ft. walls, floor, 
screened windows, Coleman 2-burner 
camp stove, steel wall ice box, oars, 
lawn mower. Call 723-0907 

BRITTANY SPANIEL puppies, regis¬ 
tered, dewormed, tatooed, puppy shot, 
excellent hunting strain, intelligent and 
loving pets. Call: 728-7200 

ALUMINUM DOOR, white, Crossbuck, 
33 3/8 x 81%, excellent condition $50, 
trailer mirrors, $15 pair, 5 gallon 
aquarium with accessories $15. Call: 
725-0121 

YARD SALE, Hampton at corner of 
Scugog and Elgin Streets, June 9, 10, 
10:00 a.m.-6:00 p.m., antiques, junk, 
cottage goodies, toys. Call: 723-8922 
after 6:00 p.m. 


LADIES BICYCLE, Hoover electric floor 
polisher, 2 portable extension gates. 
Call: 725-5636 

BOMBARDIER MO-PED, like new, only 
78 miles, complete with Saddle bags. 
Call: 623-3213 Bowmanville 


MEN’S 3-PIECE suites, pant and jacket 
co-ordinates — all colours, size 52 tall, 
pants 48” waist 33” leg, hardly worn. 
Call: 728-2524 anytime 

SELF PROPELLED rotary lawn mower 
21" in good condition. Call: 576-6488 


PATIO HINGED 2 wood doors 6 ft. 8 in. x 

3 ft. with glass panels 3 ft. 6 in. x 2 ft., 2 
aluminum doors, same size, hardware 
included, $50 takes all. Call: 723-1792 

APARTMENT SIZE washer and spin 
dryer 12 lb. load, girls bicycle. Call: 
725-7185 

42" ROUND DINETTE pedestal table, 
white top, four yellow vinyl swivel chairs 
$75. Call: 725-6281 

GENDRON CARRIAGE and mattress, 
also net cover, excellent condition, $50. 
Call: 723-0768 

ELECTRIC FLOOR polisher, good size 
carpet remnants, vegetable chopper, 
meat grinder, ladies clothing — sizes 
14-16, other household items. Call: 
723-6807 

30 FT. HOUSEBOAT — 50 hp. 3-way 
fridge, propane stove, water tank, elec¬ 
tric tap, sink, washroom, dual battery 
system, 2 propane tanks. Call: 576-2626 

MOBILE HOME in Whitby, must sell, 2 
bedrooms, 4-piece bath, avocado fridge 
and stove, front porch, tool shed, great 
neighbourhood. Call: 668-6188 Whitby 

YAMAHA RD 350 CC, 1973, very good 
condition, make an offer. Call: 728-7292 

LADY’S BICYCLE $15, Hoover electric 
floor polisher $15. Call: 725-5636 

GIRL’S SIZES 10, 12, dresses, pants 
skirts, jackets, blouses, ladies sizes 12 
coats and dresses, used dishes. Call: 
725-5306 

10 GALLON ACQUARIUM, TV video 
game. Call: 623-7799 Bowmanville 

WOODEN LAWN chairs 4, in good con¬ 
dition need painting, $10. Call: 725- 
28<)1 

LADIES 2 EVENING gowns $10,1 dress 
$5, 1 skirt $5, 1 blouse $5, all size 9, 
excellent condition. Call: 723-7468 

VIKING WRINGER washer, McClary 
easy dryer. Apply 780 Gaspe Avenue, 
Oshawa 

STORM DOOR with hardware, full size, 
spring for mattress $25, portable vac¬ 
uum cleaner $10. Call: 668-8675 Whitby 

17 FT. HOUSETRAILER, stove, fridge, 
toilet, heavy duty hitch $2500, 16 ft. 
Owens boat, 40 hp. Evinrude motor, 
Lakefront cottage CampbeHlord 
$15,000. Call: 725-2251 

12 x 9 ROOM-MASTER tent, 9 x 9 at¬ 
tached dining room, tent bag and pole 
bag, used one season, paid $195, sell 
$130. Call: 723-2840 

2% TON CRANE with 20' lift. Call: Orono 
1-983-5185 „ 

1978 VOLARE 4-door Premier P/S P/B, 
automatic, slant 6 engine, excellent 

condition, Zeibart and Perma-Shine, 
7,000 miles. Call: 725-5778 

18 CU. FT. FREEZER, used 3 months, 
3a' stove, dryer, swivel chair, kitchen 
swivel chairs with table moving to 
apartment. Call: 723-7990 

1970 CHEV TWO DOOR, 350 with 2 bar¬ 
rel, power steering, power brakes, AM 
and 8 track player, $1,000, or best offer. 
Call: 623-2378 

CHILD'S SWING SET, kitchen table 6 
chairs, rocker-recliner $75, new char¬ 
coal kitchen r^nge hoods $30 each, 
children’s riding toys. Call: 623-1508 
Bowmanville 

CHESTERFIELD and chair, fioral de¬ 
sign, in excellent condition: Call: 668- 
4882 

Z-50HONDA MINIBIKE, 49cc, very good 
condition, $1?5. Call: 725-6104 after 
4:00 p.m. 

3a' KITCHEN STOVE — white, tall: 
576-0322 

1973 FORD CUSTOM, as is, best offer. 
Call: 579-3249 

LARGE LAWN ROLLER, pile of cedar 
rdils. Apply 320 Farewell St., Oshawa 

1976 TROPHY TRAILER, 30' never been 
towed, loaded with options. Call 983- 
5395 

14 FT. FIBREGLASS Jr. Flyer Sailboat 
and trailer. Call: 263-8183 Hampton 

RABBIT CAGES. Call 728-2665 

1978 Z28 CAMARO, 6000 miles, 4*speed 
transmission, tilt steering, GM mag 
aluminum wheels, AM/FM 8-track 
stereo, many extras, asking $7200. Call: _ 
728-4146 

KOOL VENT ALUMINUM awning for 10' 
window $50, high rise CCM boys bike 
20" wheels. $30. Call: 725-7700 

1977 BENDIX HARDTOP tent trailer, 
sleeps eight, fully equipped, $2,600. 
Call: 579-8546 

1978 SAILBOAT Cataraman with Flat 
Bed Trailer, suitable for 2 snowmobiles 
and small motor, ready for road and 
water. Call: 723-2738 

15 GALLON, FLAT, permanent fuel tank 
for boat, bathtub, white, cast iron. Call: 
723-9055 

1971 WOODS HARDTOP Trailer, 
canopy, hydro, zip on kitchen $500, 
men’s 10 speed bicycle, as new $60. 
Call: 725-2356 after 4:30 

1975 NOVA — automatic 350, good 
condition, best offer over $2,000. Call: 
579-3026 

TWO PAIR GOLD drapes, sizes 50' x 63" 
and 75" x 63", console stereo Hi Fi re¬ 
cord player AM & FM radio. Call: 579- 
1429 

ONE TENT 9 x 12 in good condition. 
Call: 576-7297 

TWO REALISTIC 6 x 9 car speakers $20, 
Super 8 movie camera with zoom lens 
$25, movie screen $15, movie editor $20. 
Call: 728-0178 

MODERN THREE BEDROOM water¬ 
front cottage, carpeted throughout 
large square sundeck, bathroom, acom 
fireplace, and many extras, 55 miles east 
of Oshawa. Call: 725-3342 or 985-2915 

1973 KAPLUM Cub Hardtop tent trailer, 
sleeps four, hydro, asking $600. Call: 
726-7272 

BENDIX MOTOR HOME 1974, 20’ full, 
air, auxilliary battery, charger, power 
steering, 24,000 miles, dual wheels, 
good rubber, best offer. Call: 579-2455 

1970 BUICK, good condition. Call: 
623-7672 

CLEAN OLD BRICKS and fire bricks, 
used 3x8x8 pine lumber. Call: Bow¬ 
manville 623-5220 

USED 9.5 HSP. Johnston handle, also 
cables, tank and extra prop, excellent 
$325. Call: 725-0206 

1977 GRAND PRIX, power brakes, 
power steering, power door locks, re¬ 
mote control trunk release, automatic 
transmission, air, cruise control. Call: 
725-5602 

15 ACRE PARCEL of land, Roseneath, 
Hwy. 45 area, 600' frontage on good 
road, good pond site, $19,500. Call: 
352-2947 
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PARTS FROM 197j3 IMPALA, 1969 Aca* 
dian also rear bumper 1969 GTO. Call: 
576-8667 

BOOKCASE double bed with dresser 
and chest, asking $50. Call: 723-9717 

SIZE 10 and size 12 shirts, pants, jack¬ 
ets, sweaters, shoes size 5 and 6, all in 
excellent condition. Call: 579-3244 

JUUETTE COMPONENT stereo AM FM 
8 Track turntable 2 speakers, woodgrain 
cabinet with drawers, $275, or best of¬ 
fer, excellent shape. Call: 655-8056 

1973 MAYFAIR 28’ 5th wheel trailer, 3 
burner.Coleman camp stove, oven and 
stand, 8,000 BTU window air condi¬ 
tioner. Calf: 728-5564 

1970 CATALINA, runs good, many new 
parts, $300 or best offer, needs some 
body work, 1972 Yamaha 650 $1,000. 
Call: 623-6619 

NEW HOMEMADE tilt box trailer 6' x 4' 
x 2' 15" wheels, good wood hauler. Call: 
668-9149 

CHORD'ORGAN $4b, sun lamp $l4, re¬ 
cords $1.00 each. Call : 728-7152 

ESTATE BUILDING lot at Burketon (1.4 
acres) with mature pine trees. Call: 
579-1961 

FORMAL DINING room suite, table, 
hutch, 8 chairs, sold $2400 new, will 
take $1,700 or best offer. Call: 579-0178 

16" ELECTRIC HEDGE trimmer, nearly 
new, Moulinex meat and vegetable 
grinder, used twice, Electric baseboard 
heater. Call: 725-0355 

BOAT TRAILER. askrng $200, coffee 
table, end tables and foot stool, four 
lamps. Call: 985-2568 

HOT WATER TANK 30 gal, deep well 
pump, two piston pumps, Acme Sup¬ 
reme Juicerator, complete bathroom. 
Call: 263-2955 after 4 p.m. 

FIVE CASEMENT windows $10 each, 
one double sach and storm, 41 %" x 3 T 
$10. Call: 725-0235 

BLUE SPRUCE TREES, $10, spreaders, 
various kinds, $5,00 to $10, sky rockets, 
4' $8.00, Blue Haven 4’ $12, etc. Chll: 
’576-6434 

BEAUTIFUL WATERFRONT lot, two 
bedroom housetrailer, furnished, on 
blocks, septic, well, year round road 
paved, 50 miles from Oshawa. Call: 
725-1615 or Roseneath 352-2513 

19’ FALCON TRAILER, lot 150 x 325, 
well treed, ready to build, north of Min- 
den, Singer sewing machine treadle, 30" 
bed. Call: 579-5716 or 668-3106 

1976 DODGE Window Van, V8, automa¬ 
tic, P.S. P.B. camperized, low mileage, 
Michelins, must be seen $4,800, baby’s 
high chair $10/Call: 728-6350 

TECHNICS, stereo amplifier, “Sansui” 
Tuner, “Akai” turntable, reel to reel 
tape, “Akai” 10p watts speakers. $3,000 
or trade for car. Call: 723-4491 

TWO ALUMINUM doors — 34 x 82 R.H. 
and 32 x 80 L.H. Call: 723-1202 

TWO WIDE OVAL rims to fit Ford 
Cougar like new 15", Ford Van rim 15" x 
5%", best offer. Call: 725-3074 

25' TRAVEL TRAILER with 20' A&E 
roll-out awning plus many more extras, 
10 gal. aquarium. Call: 623-7696 


FOUR WHITE SPOKE wheels and B.F. 
Goodrich tires to fit Chev % ton, dust 
caps and lug bolts, low mileage. Call: 
728-7669 

ONE GOOD 2a' portable TV $15, re¬ 
cently spent to recondition, sale price 
$35. Call: 723-9858 

COLONIAL RUG avocado 8'6" x 11'6", 
two lace dresses with sleeveless coats 
pink and one turquoise, size 14, televi¬ 
sion stand. Call: 725-6229 

HAY FOR SALE, good for horses or 
cows. Call: 728-2524 

1978 PARISIENNE Brougham 2-door all 
power, air many options. Call: 723-7070 

1973 PONTIAC, Catalina radio, PB and 
PS, rear window defogger, tinted glass, 
heavy duty, rust proofed, good condi¬ 
tion, $1,200 or best offer. Call: 728-5497 

■ : ■ —■—• 1 . . 1 1 «-:— 

1974 STARCRAFT Swinger, sleeps 7, 
fridge, stove, sink, spare tire, surge 

'brakes, privacy curtains, more, $2,100 
or best offer. Call: 723-2575 

1976 HONDA Gold wing, 5,500 miles, 
extras $3,800. Call: 725-8240 

BABY CRIB and mattress, very good 
condition $40, high chair $20, baby car 
seat $15, boys dirt bike $25. Call: 723- 
0492 

1974CHEViLLE Malibu classic, 1 owner 
good condition, power equipped 
$2,200. Call: 723-5900 after 4 p.m. 

1953 CHEV. HALF TON custom model 
good condition $550, or best cash offer. 
Call: 623-6884 

DUNLOP RADIALS for mini 165/70 HR 
10 with rims, Delco AM & Track and 
Pipneer FM Cassette custom seat. Call : 
728-6969 

1977 GMC 3/4-ton van, power brakes, 
power steering, heavy-duty shocks and 
springs, low mileage. Call: Orono 983- 
9612 after 5 p.m. 

3a' WHITE KELVINATOR stove, rotis- 
serie never used, very good clean condi- 
tiorkj$lon ~ ; 728-8496 after 4 p.m. 

’KITCHEN SUITE, 3a' x 41" top, in grey 
arborite, good condition. Call: 728-4459 

1973 PONTIAC 2-door, 350 automatic, 
3a' stove, fridge, 2 aluminum storm 
doors, ‘2 wooden shutters. Call: 728- 
0256 after 4 p.m. 

5 H.P. ROTO TILLER, good condition. 
Call: 579-2212. 

’72 VOLKSWAGEN Fastback, engine 
replaced, mechanically O.K M $700 or 
make an offer. Call: 725-0150 or 579- 
8024 

1973 CHEV, 4-door, V-8 automatic, 
28,000 miles, newly painted, asking 
$1900 certified, Call: 576-8667 

1975 STARCRAFT hardtop camper, like 
new, gas stove, 3-way fridge, sink and 
canopy, sleeps six, best offer. Call: 
Hampton 263-8467 

17-FT. RAMBLER deluxe house trailer 
fully equipped with many extras, year 
1970. Call: 1-705-277-2705 

ANTIQUE 8-PIECE dining suite, solid 
oak, Queen Anne style, excellent condi¬ 
tion. $795, also 2 exterior doors, 32" x 
8a' and 34" x 8a'. Call: Bowmanville 
023-6699 


Continued on Page 6 
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SWAPS 

Continued from Page 5 


ORGAN, electronic, excellent condi¬ 
tion, for 2/3 or original price, $2200 firm. 
Call: Port Perry 985-3958 


SET OF BIBLE story books, $100, office 
desk with chair, $100, six-string banjo 
with case, $150. Call: 579-2977 


1973 FORD PICKUP, 32,000 miles, V-8 
automatic, P.S., P.B., radio, radials, ex¬ 
ceptional. Apply: 118 Rosehill Blvd. 


CCA FLOOR BOARDS for Honda G.L. 
1000, asking $120. Call: 728-8612 


KAYAK, 14 1 /2-FT. single seat, hand 
crafted saddle, good condition. $100. 
Call: 579-2093 


CEDAR PLANTS all sizes, good quality, 
free delivery. Call: 728-6356 


72 CORSAIR motor home, 20-ft., sleeps 
6, 42,000 miles, excellent condition, 350 
Chev motor, fridge, stove, furnace, 
washroom shower, $10,500. Call: New¬ 
castle 987-4232. 


54" MATTRESS, like new, 1972 Honda 
motorcycle, 12,000 miles, 500 
4-cylinder, good condition. Call: 728- 
3639 


1975 GMC 3/4-ton, power steering, 
power brakes, automatic, 350 4-barrel. 
Call: Ajax 683-6335 


OUTSIDE COFFEE cart, quilts, nearly 
new radiator for ’67 Chev., antique dish 
and sealers, Tri-light lamp, 2x7x7 
plank, used. Call: Bowmanville 623- 
5749 


14" x 7" AUNGER magnesium alloy rims, 
nuts and caps included, used 2 months, 
new $220, selling for $180. Call: 728- 
0330 


DELUXE SLIDING unit for pickup truck, 
also alurpinum door, 80" x 32", arborite 
counter top, 90" x 43", laundry tub. Call: 
728-9558 


1978 SHAKESPEARE trolling motor, 
used 15 hours, excellent condition, 
$129. Call: 576-2363 


ABOVE GROUND pool, 12-ft x 3-ft deep, 
filter, ladder, liner, etc., in good condi¬ 
tion. $60 or best offer. Call: 728-3878 


WESTINGHOUSE automatic washer, 
$150, wringer washer, $30, large space 
heater, $150, gold double sink, $40, 
dresser, $10, metal cabinet, $5.00. Call: 
723-3642 


1950 FARGO truck, antique, $300, fac¬ 
tory box trailer, 6' x 6' x 15", $150, truck 
cap, insulated, 30", $100, factory truck 
cap, 30", $250. Call: Bowmanville 623- 
2888 


10-SPEED 78 Raleigh Record bicycle, 
regular $190 in stores, minimum $140, 
blue and white, 25-inch frame, ridden 
twice. Call: 723-7100 


1971 APACHE Roamer hardtop, fridge, 
stove, sink, furnace, air-conditioner, 
toilet, breakfast nook, spare tire, sleeps 
6 to 8, $1495. Call: Bowmanville 623- 
SI 09 


BELT MASSAGER, n, ^ itinn^ 
$35, 3-speed bike, worn* 

$65, child’s hardwood v 
38". Call: 728-9633 


ONE PAIR FOAM lined 
green, size 12' x 95" Ion 
Thomas T roubador 163 
under warranty, $2000. 


26 PIECES, 16 x 12 v< 
soffit, J channel, starts 
trim, 10-piece red brov 
aluminum nails. Cal 
623-7952. 


2-PIECE GOLD AND 
chesterfield, 7-piece di 
with extension table, tel 
in good condition. Ap 
son Rd. N., Apt. 901 


1976 YAMAHA R.D. 4 
tion, $700 firm. Call: 5 


76 HONDA 400-4, goo< 
offer, TV, B&W, bicycU 
dow, wood and alumir 
43 x 40. Call: 728-507C 


5-PIECE DINING roo 
glass table top, best off 
after 6 p.m. 


73 BUICK ELECTRA LTD, 32,000 miles, 
4-speed, automatic transmission, auto 
air, all electric, Ziebarted. Call: Brooklin 
655-4639 


Hats Off 

“Hats off” to all of the sisters and brothers who made the 
election in the Oshawa Federal Riding such a tremendous 
success. 

FuH-time workers and part-time workers — take a bow. You 
were a terrific team. Even those “perrenials” who showed up for a 
few hours on election day to be sure that they were seen so that 
people will vote for them in their respective offices — you all 
deserve credit for this victory. 

I would like to single out one person who did an outstanding 
job under extreme pressure. He represented Ed at forums and 
luncheons. Tories and Liberals tried desperately to discourage 
him. His response was typical of the kind of person he is — he 
came on stronger, sharper and more determined than ever. 

His decisions during the campaign paved the way to the 
glorious success that we are all enjoying today. 

It has been my pleasure to work with this gentleman over the 
years but this campaign was the best ever. He brought wisdom, 
maturity and determination to the job of leading Ed’s campaign 
through stormy waters. 

I want to wish him every success in the future. To Mike Breaugh 
— hats off for a job well done! Fraternally, 

Nester Pidwerbecki. 


UAW Golf Mews 


GMC CORSAIR 26' motor home, self 
contained, 10' x 10' fly and 8' x 14' 
canopy with all poles. Call: 725-8937 


STARCRAFT TRAILER, sleeps six, used 
as cottage, 1974 model, has most op¬ 
tions, $1800. Call: 723-3330 


1964 CABIN TRAILER, 14', sleeps 8, 
$1095. Call: 728-7657 

WHITE 30" STOVE, good for cottage, 
$50, 54" bed, complete with mattress 
and box spring. Call: 728-0883 


BENCH SAW with motor, on stand. Call: 
723-4542 


BOX TRAILER. Call: 728-0364 


WOODS TENT TRAILER, canopy, 
sleeps six, also catalytic heater, good 
condition, asking $425 or best offer. 
Call: Hampton 263-2153 


FARFISA ELECTRIC organ, double 
keyboard, foot pedals, automatic 
accompaniment, $900 or best offer, an¬ 
tique metal bed frame, $20. Call: 723- 
9816 after 4 p.m. 


14-FT, FIBREGLASS boat, 45 h.p. motor 
and 1200 lb. trailer, convertible top, ask¬ 
ing $1295. Call: 576-0553. 


10-SPEED MEDALIST Jr. bicycle, 24" 
wheel 1 year old. Call: 728-5562 


4.5 H.P. MERCURY outboard, 1 year old, 
used less than 2 tanks of gas. Call: 723- 
0090 


’68 PLYMOUTH FURY I, 8-cylinder, ’68 
Plymouth Satellite, 6-cylinder, both 
4-door, $250 each running condition, 
as is, 1974 Astre wagon, $1905. Call: 
723-3089 


1971 TRAVELAIRE house trailer, 17', 
fully equipped, excellent condition, 
$2900. Call: Bowmanville 623-7647 


SINGLE BED, complete with mattress 
and headboard, kitchen shelter, new 
tripod, best offer. Call: 728-5497 


1977 GMC 3/4.TON VAN, all window, 
insulated, H.D. suspension, 350 
4-barrel, radial tires, 18,500 miles. Call: 
Bowmanville 623-3992 or 623-2849 


1977 NOVA, 30,000 miles, well looked 
after, Bonecoed, must be seen, $3700. 
Call: 579-4377 


21 "GENERAL ELECTRIC range, in good 
condition, $35, or best offer. Call: 723- 
6140 


FURNISHED 3-BEDROOM winterized 
cottage with furnace, Sunset Bay on 
Rice Lake. Call: 579-1184 


CHAIN SAW, Sthil 031, 17-inch blade, 
excellent condition, cost $450, asking 
$250, snow tires, 735-14, winter cleat, 
General tubeless. $20. Call: 725-5073 


PRIVATE SALE. 2V2-storey brick house 
and garage, Residential area, in excel¬ 
lent condition, very clean. Call: 723- 
2057 


26" FRANKLIN fireplace stove, $100, 
used one season. Call: 728-4069 


1973 OLDS CUTLASS S., new vinyl roof, 
new rad, certified, 60,000 miles, best of¬ 
fer. Call: 725-7611 


VASAKI, Delco AM/FM 
x 96" sheers on sheers, 
client condition. Call: 


E Brougham, only 
M stereo, two tone, 
'pers, electric truck, 
3-0549 


NG room set, table, 
6 .chairs, like new, 
v mattress and box 
308 


Isinore competition 
excellent condition, 
176, great beginner 
5. 


3 x 8, 4 camp cots, 
10, bush hog. Call: 


750 CC, mint condi- 
30 miles, 1974 Honda, 
.ambretta scooter, 200 
f offer. Call: Hampton 


~ TEEN headboard, like 
_ wo, electric wall unit fireplace and 
heater combination (orange), $80, 
single stainless steel sink, $12. Call: 
579-4129 


1971 CADILLAC Eldorado, A-1 condi¬ 
tion, fully powered, new front end, 
64,000 miles. Call: 725-8220 


NEW BATHTUB (gold), new toilet (gold), 
new sink (gold), new cabinet (gold), 
$300, complete. Call: 579-8021 


FOR RENT 


4-BEDROOM COTTAGE, 50 miles from 
Oshawa, between Peterborough and 
Lindsay, nearEmily Park. Call :728-3050 

HALIBURTON, 2-bedroom lakefront 
cottage, furnished, all conveniences, 
TV, good swimming and fishing, open¬ 
ings. Call: 725-7700 


2-BEDROOM APARTMENT, balcony, 
close to G.M. South Plant. Call :725-9278 
or 728-6420 


22' MOTOR HOME sleeps 7, air con¬ 
ditioned, tub and shower, reasonable 
rates. Call: 728-7267 


ATTRACTIVELY DECORATED small 
furnished apartment, suit business girl, 
available July 1st, $185 inclusive. Call: 
728-3878 or 571-1774 


3-BEDROOM COTTAGE on Lake 
Kushog, inside conveniences, good 
fishing, safe sandy beach. Call: 579- 
5716 


COTTAGE, all conveniences, sandy 
beach on Chandos Lake. Call: 1- 
705-656-4652 


BANCROFT, 2-bedroom lakefront cot¬ 
tage, sandy beach, good swimming and 
fishing. Call: 728-0746. 


WANTED TO BUY 


TOBACCO CANS (metal), will pay 25c 
each. Call: 725-6026 


HOUSE IN OSHAWA or area, $40,000 
range, no agents. Call: 723-7405 


USED TROPHIES for a non-profit or¬ 
ganization. Call: 728-3637 


OLD CAR BATTERIES, 6-volt or 12-volt, 
will pay $2.00 each. Call: 728-9834 


1600CCV.W.engine, ingood condition. 

Call: 728-0731 


USED CEMENT MIXER. Call: 725-4271 


WANTED TO RENT 


POND OR MARSH fortraining dogs and 
duck hunting. Call: 728-0357 


LOST 


GEORGE, orange male neutered cat, 
wearing white collar, has abnormal 
front paws, Charles Street area, reward. 
Call: 728-0966 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE the spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE, telephone Be- 
frienders, available 24 hours a day. 
Call: 579-1121 



By RALPH BRANTON 

On May 6th, the UAW Golf 
League got its 1979 Golf Campaign 
underway, by holding their opening 
Day Golf Tournament at Erinli Golf 
Club. Out of sixty (60) members we 
had thirty nine (39) ardent golfers 
who had to face near freezing temp¬ 
eratures and a heavy all day rain 
which was mixed with snow. Due to 
the weather conditions the tourna¬ 
ment was forced to end after nine 
holes. There were many nice prizes 
on hand for the members. We also 
had some prizes for Lucky Draws. 

Our opening day tournament win¬ 
ner was John Bugemafrom “A Body 
Primary’ ’ who shot a blazing score of 
40 for nine holes to take the low gross 
prizes, beating out Bdb LaHeed by a 
narrow one shot. Congratulations 
John and Keep up the good work. 

Closest to the “Pin” which was 
No. 4 holes was won by Wayne Barta 
of “B Body”. He accomplished this 
spectacular wedge shot with stitches 
in his right hand. All Wayne would 
say was “Wait until I get the stitches 
outft.Nice shot Wayne. The prize 
was" donated by Thunderbird Golf 
and Country Club. 

COLLEGIATE SPORTS 
(OSHAWA CENTRE) 

Collegiate Sports donated a very 
nice prize for our UAW Golf League 
opening day tournament. The Man¬ 


ager for Collegiate Sports not only 
gave this handsome prize to our 
league but also suggested another 
prize for our Closing Day Tourney. 
If any of our brothers and sisters 
need to buy any sporting goods, 
whether it be golf, tennis, etc., the 
Executive of the UAW Golf League 
feels that Collegiate Sports is the 
place to go for good equipment, ser¬ 
vice and prices. It is a nice place to 
shop. Thank you Collegiate Sports 
for your support. 

A draw for a dinner for two was 
won by Brother Ron Laheed. This 
dinner was donated by Ranch Steak 
House located at Simcoe St. S. and 
Ritson Rd. S., down near the lake. 
The food and atmosphere at this 
steak house is just beautiful. Nice 
going Ron. 

v Our 50-50 draw was won by Tom 
Derlis, 42 Chipper Crescent, Scar- 
boro,* Ontario. Tom works as a 
reliefman on the cushion line in “A 

Body”. This he tells me is the first 
thing he has ever won. Congratula¬ 
tions Tommy. 

Our next tournament is June 10th 
and memberships are still available 
so do not miss the fun and prizes that 
the UAW Golf League has to offer. 
See any executive member of your 
membership cards. A list of UAW 
Executives is on the Union Bulletin 
Board. All are welcome. Support 
your union golf league. 


C.P.H.L. CHAMPIONS 

Raiders 



wu ^ ^ mm2 

Back row: H. Forbes, T. Doyle, Captain-Coach J. Douglas, D. Fraser, T. 
Hughes. Front row: J. Armstrong, G. Fenton, M. Noonan and D. Stone. 


YOUR CANADA PENSION PLAN 

By CAROLE GODFREY 
Field Officer Canada Pension Plan, Oshawa 

Here are more questions we have been asked about the Canada Pension Plan. 

(1) lam 21 years old and am an orphan. I get a monthly benefit from the Canada Pension Plan because I 
am still going to school. I also have a part time job. Do I have to contribute to the CPP? 

Yes, provided that you earn at least $1,100 in 1979. 

(2) I was widowed three years ago and have been working full time ever since then. Will contributing to 
the Canada Pension Plan increase my widow’s pension? 

No, your contributions will not increase your widow’s pension. However, you must contribute if 
you work and earn over $1,100 in 1979. When you reach age 65, then you can apply for your own 
retirement pension from the Canada Pension Plan. 

Your retirement pension will be based on your earnings from employment since 1966. Your 
entitlement to the widow s pension and the retirement pension will be combined, and you would 
receive a percentage of each. 

Durham Region residents for further information contact: 

Canada Pension Plan 200 John Street West Oshawa, Ontario L1J 2 B4 Tel: 576-7901 
Interviewing hours: 8:30 to 4:15 Monday to Friday (The office is on second floor and there is an 

elevator.) 
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Rod & Gun Club 

By ROY FLEMING 


Food Price inaction 


The annual Weed Drag will be held 
at Lake Scugog Saturday, June 9th, 
1979. The headquarters are Conser¬ 
vation Park, north end of Scugog Is¬ 
land. The Union Rod and Gun Club 
are your hosts. All good fishermen 
welcome. $1.00 entry fee for all 
adults. Kids free. Last weigh-in 5:00 
p.m. Rain or shine. 

You must pay before you start 
fishing. You may prepay Bing Cros¬ 
by, Parts; 728-2960. Ed Shrigley, 
North Plant; 723-7525; Joe Worona, 
North Plant; 728-6490. Karl Ander¬ 
son, South Plant; 576-2180. Roy 
Fleming, 728-8831. Marvyn Linton, 
723-9548, retired. 

The Weed Drag has been held con¬ 
tinuously for over 40 years by mem¬ 
bers of the Union Rod and Gun Club. 
Mostly at Lake Scugog. When we 
first-held the Weed Drag at Lake 
Scugog there were no pickerel being 
caught in Lake Scugog, only bass 
and lots of big musky. But how 
fishing has changed! 

Lake Scugog is one of the better 
lakes for pickerel fishing, and is only 
closed for fishing for about six weeks 
of the year. It does mot seem many 
years ago when you had to wait until 
July 1st to use a boat to fish the wat¬ 
ers of the Trent Water System. How 
fishing has improved! Longer sea¬ 
sons, better water control, and many 
fish added as fingerlings to keep the 
fishing at its best. 

The department used to have an 
idea one had to suffer to enjoy good 
fishing and stock lakes that were only 
accessable to those who owned air¬ 
craft or those who were capable of 
carrying a canoe into a back lake. 

The only fishing that has declined 
in our local lakes is the muSJcy 
fishing, and I think that was caused 
by the large number of lunge that 
were sick from those cancerous 
growths on the outside of the body. I 
do not know if this was caused by 
something in the water or from some 
form of growth that attacked the 
muskies. The trout season in our 
local streams with most fishermen 
trying their skill to catch rainbow 
trout has now taken the one day 
fisherman away. And the fishermen 
that are left are those serious trout 
fishermen. 

The Department of Natural Re¬ 
sources employees have set up a 
lamprey trap in the Newcastle Creek 
to try to control those preditors and 
are catching a couple of dozen lam¬ 
prey every day in their traps. They 
also catch a few rainbow trout both 


going up stream and those trout try¬ 
ing to return down stream to the lake. 

One morning while trout fishing in 
the Newcastle area I saw the most 
Canada geese I have ever seen flying 
north, for another season to raise a 
brood and return. These geese were 
so low you could almost touch them 
with your rod. Their calling never 
stopped, and their flight pattern 
evermore constantly changing, giv¬ 
ing all the geese their chance to lead 
the flock, and the other geese a 
chance to have the wind broken for 
them. 

These geese were all in full plum¬ 
age, they looked so vivid with those 
black neck bands and most of the 
body a brilliant gray. This week 
many birds were migrating and I was 
very pleased to see a pair of rose¬ 
breasted grossbeak using my yard 
for a little rest. The Turkey vulture I 
saw on one of the large ranches north 
of Kirkfield was one of the largest I 
have ever seen, just soaring over 
the countryside probably looking for 
a deer that had not survived the 
winter. 

I saw a little heron or was it a night 
heron in one of the local marshes. 
These birds are so hard to identify 
especially if you are fishing and I al¬ 
ways know the difference until I get 
home and look in the bird book and 
then I am not too sure. 

The wild flowers are.at their best 
and if I walk the Oshawh Creek Val¬ 
ley a million times I always fij|d yet 
another wild flower. On one of my 
last trips I think I found the fringed 
loosestrife, a green plant something 
like a tomato plant, with yellow 
flowers at the tip of the stems. This 
plant grows along the creek bank. I 
looked it up in my MacMillan Wild- 
flower. Book, and that is what it 

looked like.to me but I am not sure. 

s 

The more I looked at the Wild- 
flower Book, the more I am mixed 
up. Of course I find some wild as¬ 
paragus and fiddle heads growing 
along the creek banks which I cut 
and had a little feed. I know you 
could walk the banks of the Oshawa 
Creek for a month in Spring and find 
a different wild flower every day. 

There are still lots of activities at 
our Newcastle property; target; trap 
and archery, and many wild flowers 
and wild plants to see. On my many 
years of wandering I have only fbund 
the Turks’ cap lily in three different 
places, and one of these places was 
at the Union Rod and Gun Club 
property at Newcastle. 



By MICHAEL CASSIDY 
Leader — Ontario NDP 

A board which would have had the 
power to rollback unjustified food 
price increases won’t see the light of 
day while the Tories are in power. 

The governing Conservatives 
used a procedural rule April 26 to 
block passage of an NDP-sponsored 
resolution which would have estab¬ 
lished the Ontario Food Prices Re¬ 
view Board. The board would have 
had the power to investigate in¬ 
creases or planned increases in food 
prices and rollback prices that were 
too high. 

In the last year, food prices have 
jumped about 22 per cent, more than 
twice as much as the general increase 
in the cost of living. 

As most consumers are aware, 
beef prices are 66 per cent higher 
than a year ago and shifting to other 
kinds of meat doesn’t help much. 
Wieners have jumped almost 50 per 
cent while poultry prices have risen 
33.4 per cent. 

Steadily rising prices for food are 
not the result of higher prices being 
paid to farmers. In 1978, Ontario 
chicken producers received only a 16 
per cent increase, half the increase in 
retail poultry prices. 

The culprits at the check-out stand 
are the food processing and retailing 
companies. Loblaw’s, the second 
largest food retailer, recorded a 39 
per cent increase in profits in 1978 
while total sales went up only 9.5 per 
cent. 

The same trend of profit increases 
unmatched by rising sales is evident 
at the top of the food retailing heap. 
Dominion Stores is the largest 
supermarket chain in Ontario, and it 
too is doing very well. Its sales 
jumped about 8 per cent in the first 
nine months of last year but profits 
rose much faster — almost 26 per 
cent. 

And Canada Packers, the coun¬ 
try’s largest meat packing company, 
recorded a 52 per cent hike in profits 
in the last three months of 1978. 

Those kind of profit increases at a 
time of rapidly rising food prices led 



Michael Davison (Hamilton-Centre) 
to introduce his resolution calling for 
a board which could stop companies 
from increasing food prices only to 
increase profits. 

But the Conservative govern¬ 
ment’s refusal to establish the board 
is not just an isolated case of their 
lack of concern over rising prices. 

When this session of the legisla¬ 
ture opened, Ontario citizens were 
promised government action to 
monitor food price increases. 

In the last week of April, two 
months later, Frank Drea, the Minis¬ 
ter of Consumer and Commercial Re¬ 
lations, finally outlined some details 
of his plan. 

But Drea’s announcement came 
only after several weeks of question¬ 
ing and pressure in the house by my¬ 
self and other members of the NDP 
caucus, including Mel Swart 
(Welland-Thorold), the party’s 
newly-appointed food prices critic. 


And, it should be noted that the 
government is only proposing to 
monitor food prices. It is not going to 
stop price increases. 

Consumers are quite able on their 
own to figure out that food prices are 
going up. In the Premier’s own rid¬ 
ing, a group of women have formed 
Women Against Rising Prices 
(WARP) which is attempting to bring 
consumer pressure against pro¬ 
fiteering companies by boycotting 
items that are going up in cost. 

We support WARP’s actions but 
they alone aren’t enough. The 
government has to act and it has to 
do more than tell shoppers that 
prices are going up. 

Our proposal for a Food Prices 
Review Board was a reasonable and 
effective measure that should have 
received government support if they 
too were interested in stopping the 
huge increases in food prices. 


Truck Plant Mews 



- By PATRICK THRASHER 
Zone 56 Committeeman 

One area of constant trouble in the 
truck plant is the maintenance de¬ 
partment because of the “I know it 
all, it cannot be fixed attitude” of 
maintenance 
Supervisor Stu 
McGibbon. As I 
have pointed out 
in the past, most 
foremen in my 
Zone when ap¬ 
proached by an 
employee over a 
maintenance 
problem will not 
go to McGibbon 
to get these prob¬ 
lems fixed because they know noth¬ 
ing about the problem. The fore¬ 
man then tells the employee to either 
put in a call for the Committeeman or 
mention it to the Committeeman. 

When the problem is not fixed 
properly the employee then blames 
the Committeeman instead of putting 
the blame where it really should be 
— on the shoulders of supervision. 

Problems in the Spray Booths, 
Water Fountains, Turning Fans, 
etc., should be resolved between 
McGibbon and the production 
supervisor. Personally I have 
brought numerous problems to 
McGibbon’s attention by all he says, 
we haven’t got the parts, or it cannot 
be fixed or I know all about it but 
have not got the manpower to fix it. 

I have had to go to Superintendent 
Barnes on the problem and he in turn 
gets in touch with the maintenance 
superintendent and McGibbon is is¬ 
sued orders to get the problem fixed. 
Recently, we had a problem with a 
Spray Booth that was not taking 
paint fumes and spray up the stacks. 
I brought this problem to McGib¬ 
bon’s attention and he told me this 
problem could not be fixed because 
the parts had not arrived. 

Leaving a letter for Superinten¬ 
dent Barnes, a tradesman was sent to 
look at the problem and discovered 
that there was no exhaust because 
there were no belts on the pulleys. 
The tradesmen put belts on the pul¬ 
leys and the Spray Booth started 
working fine. If I had not left a note 
for Barnes, McGibbon would be still 
waiting for the parts some two 
months later. McGibbon did not 
even investigate this problem and if 


he did then he should be re¬ 
primanded by higher supervision. 

Another example was District 
Committeeman Don Couch tele¬ 
phoned McGibbon to see if he could 
get a water fountain cleaned and the 
answer Couch got from McGibbon 
was that “he did not drink water”. 
Because McGibbon did not drink 
water he did not care about the 
numerous other employees that used 
the fountain. I am fed up with the 
excuses of McGibbon and am not 
going to tolerate this any more. 

On May 16, 1979,1 left a note for 
Superintendent Barnes and Main¬ 
tenance Superintendent Glover ex¬ 
plaining that if they could not get 
Foreman McGibbon off his butt to 
start fixing these problems, then I 
was going to start dealing with Plant 
Manager Carl Driderichsen or Gen¬ 
eral Superintendent Vic Pratt. If I 
have to phone the Plant Manager at 1 
or 2 o’clock in the morning to get 
these problems straightened out then 
that is the way we are going to oper¬ 
ate. 

If an employee has a problem with 
maintenance then take it up with the 
foreman first, if the foreman cannot 
solve the problem in a given amount 
of time then put a call in for the com¬ 
mitteeman. After investigating the 
problem with the employee and if I 
do not get a satisfactory answer from 
maintenance then I will take the 
employee to the telephone and 
phone Plant Manager Carl 
Diederichsen no matter what time it 
is. If at this time we do not get any 
satisfaction then I will start making 
phone calls to the highest super¬ 
vision in the administration building. 

In these times with General 
Motors not only in the truck plant, 
but all over trying to cut costs, hav¬ 
ing a foreman like Stu McGibbon on 
the payroll is only excess baggage to 
the company. Making somewhere in 
the neighbourhood of $38,000 per 
year McGibbon does absolutely 
nothing to earn this type of money. 

How long is higher supervision 
going to let Foreman Stu McGibbon 
get away with this complacency? It is 
about time higher supervision called 
McGibbon into the office and layed it 
on the line what his job is and if he 
does not want to do it, then go work 
for someone else. We in the Union 
are sick and tired of excuses and Stu 
McGibbon. 


The Grand champions of the UAW Hockey League for 1978-79 are very grateful to their sponsor V.S. Services. The 
team posed with their silverware at the banquet. Left to right (standing), Joel Gangemi, Ron Moriarity, Dale 
Copithorn, Doug Tamblyn, Gerard Daigle, Gilles Lapierre, Mike Hanniwan, Murray Christenson, Gene Porter, 
Gary Baker. Left to right (kneeling), Harold Lymburner, Gary Munroe, Bob Woods, Ron Bragg. (Absent) Don 
Todd, Terry McKee, Mike Laskeweiz, Vic Evelyn. 


Retirees Picnic 

Tuesday, June 26 th, 1979 
12:00 Noon to 4:00 P.M. 
Lakeview Park 
Register now at the UAW Hall 
or Phone: 723-1187 
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Increase Benefits 
in Negotiations 


45-Minute Work Hour 



By LLOYD CLARKE 
Sickness & Accident 
Representative 

With the new set of negotiations 
looming on the horizon, it is my 
personal opinion that a more con¬ 
centrated effort must be directed to¬ 
wards the bene¬ 
fits section of our 
contract. There 
is no question 
that we have 
some out¬ 
standing benefits 
that were 
negotiated in the 
past, but with the 
erosion that has 
taken place, 
these benefits 
MUST be updated. Some items that 
will no doubt be contested by the 
UAW, and rightfully so, are dental 
(increase the maximum allowance), 
vision care (two years is far too long 
to go for new glasses), prosthetic 
(additions), drugs (additions), Sick¬ 
ness & Accident (increase benefits), 
and Extended Disability (increase 
benefits). There are many clauses to 
be negotiated under the above head¬ 
ings, but I have only listed a few 
examples to be considered. 

TAKE HOME PAY COUNTS 

It is understandable that everyone 
will be looking for an hourly increase 
in wages, but when you look at your 
pay stub every Friday and see the 
deductions, it makes you realize that 
in reality it is the portion of your 
cheque that you take home that 
counts. Therefore, I feel it is only 
being realistic to ensure that our 
benefits will be updated so that we 
are not spending what taxes do not 
take on the necessary functions of 
life. For the breadwinner of a family 
to feel secure in knowing that if any 
member of his family needs dental 
care, hearing aid, glasses or medical 
attention, without costing him a sum 
of money, I don’t feel is being greedy 
or unrealistic. After all, what you 
take home after working all week 
now basically supports your house¬ 
hold needs; the other items are taken 
care of by making a loan. 

With the steady flow of doctors 
opting out of the OHIP program, plus 
the increase of an ambulance from 
$5.00 to $20.00 (effective April 1, 
1979), the health coverages that we 
were enjoying are rapidly being 
eroded to the point that some people 
cannot afford the care that they de¬ 
serve. These problems must be cor¬ 
rected in negotiations, if possible, or 
we will be taking a large step back¬ 
ward, especially if we have to live 
with them for another three vears. 

INCREASE S&A BENEFIT 

When the Sickness & Accident 
and Extended Disability benefits 
were negotiated, the basic idea of the 
demand was to assist our members 
who are out of work through illness 
or an accident. However, that is not 
the case now. If you are fortunate 
enough in securing your negotiated 
benefits, you certainly cannot afford 
to stay out of work too long, not 
when you consider the amount you 
receive, and that is why a lot of our 
members are returning to work 
against their doctor’s recommenda¬ 
tion. I would like to have the un¬ 
biased opinion of both the General 
Motors and UAW personnel who are 
on salary if they had to lose approxi¬ 
mately $150.00 per week through no 
fault of their own. 

CONTINUE EDB BENEFITS 

One more problem that some of 
our members have faced, that an in¬ 
crease in wages is not going to help, 
is either being denied further Ex¬ 
tended Disability benefits or a job. 
For example, if a member has 
exhausted his or her fifty-two weeks 


of S&A and reverts to EDB, the in¬ 
surance company can very easily 
stop payments simply by having any 
doctor state that the claimant is not 
totally disabled. In other words, the 
claimant cannot work on the Assem¬ 
bly Line, but must have a sittings 
down type of job even if it is not for 
eight hours. At this point, General 
Motors agrees to the request and 
simply maintains they will look for 
this type of job. The claimant will 
then sit at home with neither a job or 
any benefits coming in simply be¬ 
cause a doctor stated, “not totally 
disabled”. This hook that General 
Motors is hanging their hat on is not 


right from any point of view, and 
must be stopped. 

100 POINTS FOR 
NEGOTIATIONS 
After many meetings of all S&A 
reps from the General Motors plants, 
we have compiled a list of almost one 
hundred points that we wish to have 
on the negotiating table. These are 
points that we consider very impor¬ 
tant to the welfare of our members 
for the next three years. In a lot of 
cases, there are points that cannot be 
taken lightly and passed off for the 
next contract. However, we will just 
have to wait and see. 


3iore than $492 Million Paid 
in Pension Benefits in 1978 
to IZ/tW-GH Retirees 
or Survivors 


Pension benefits totalling $492.9 
million were paid in 1978 to 144,642 
UAW-represented GM Corporation 
retirees or their surviving spouses, 
UAW Vice President Irving Blue- 
stone said today. 

Of that amount, $388.6 million was 
paid as regular pension benefits to 
retirees or their spouses and $104.3 
million as supplemental allowance 
payments to employees who retired 
early or because of permanent and 
total disability, said Bluestone, 
director of the union’s GM Dept. 

The supplemental allowance is 
paid to bring current pension benefits 
up to $700 a month before age 62 and 
up to $430 a month between ages 62 
and 65 when reduced Social Security 
benefits are available, the UAW of¬ 
ficer explained. 

From 1950, when the UAW-GM 
pension plan was first negotiated to 
March 15 this year, it has provided 
more than $3.9 billion in benefits, 
Bluestone said. 

The plan’s Board of Administra¬ 


tion reported that 11,234 UAW-GM 
represented employees or their sur¬ 
viving spouses retired or became 
eligible for pension benefits in 1978, 
bringing to 217,955 the number who 
have received benefits under the 
plan. As of the end of March, 1979, 
the number of retirees and survivors 
receiving benefits was 147,551. 

As required under the collective 
bargaining agreement between the 
union and GM, the UAW- 
negotiated pension plan is financed 
by the company through contribu¬ 
tions to pension funds held by sev¬ 
eral banks acting as trustees. 

Pension benefits are paid in addi¬ 
tion to any federal social security 
payments, Bluestone explained. 

Other benefits currently available 
to UAW-represented GM retirees 

include fully paid hospital- 
surgical-medical-drug-dental-hearing 
aid coverage and life insurance 
which is continued at no cost to the 
retiree. 



By RICK McEACHERN 
Zone 59, Committeeman 
“A” Body Paint Shop & Hardware 

I’d like to say how impressed I was 
with the article by Louis Rousseau 
and A1 O’Donnell in the last issue of 
the Oshaworker concerning the 45 : 
minute work hour. I can’t tell you 
how frustrating it is from a 
Committeeman’s stand point to get a 
call from a brother or sister who has 
had more work added to their job and 
although they’re cheesed-off at hav¬ 
ing gotten more work they aren’t let¬ 
ting anything go. They’re upset and 
rightfully so, but really as A1 and 
Louis say in their article, there’s 
nothing, because of the language of 
Paragraph 167 of the Master, that a 
Committeeman can do except plead 
to the Company on humanitarian 
grounds and as you may have 
noticed, this Company isn’t noted 
for its good heartedness. 

So that’s why I say it’s frustrating 
to get one of these calls, that’s why I 
would like to see something with a 
little more teeth negotiated into our 
1979 contract concerning standards. 

RETIREES 

While I’m on the subject of 1979 
negotiations, another thing I feel 
very strongly that should be our No. 

1 demand and that is a COLA for the 
retirees’ pensions. Some of our 
newer people may not feel this way, 
but the way I look at it, these retired 
brothers and sisters, in the past, beat 
the bricks in order to get us the bene¬ 
fits and wages we are enjoying today 
and I feel it’s our responsibility to 
ensure that they be able to enjoy a 
standard of living equal to ours. With 
the purchasing power of our dollar 
slipping away like it is ^because of 
inflation and if you are oh a fixed 
income as our retirees are, well it’s 
disheartening to say the least. 

LETTER 35 

I had a problem recently involving 
Letter 35 of the Local Agreement 
which concerns replacing of an 
employee on a leave of absence, in 
thiscase, a sick leave and his right to 
return to his own job when he comes 
back to work. Now I agree with this 
part but where the problem arises is 
how to fill the opening which is of a 
temporary nature. The Company has 
been filling the opening with Para¬ 


graph 62 transfers and this creates 
problems. 

Take for example, an employee in 
the Hardware puts in a transfer to the 
Paint Shop and his transfer comes 
through and he starts work on a job 
which he believes is going to be his 
permanent job only to find out, say a 
month later, that he was only filling 
in for someone on sick leave. Now 
under Letter 35, the guy returning 
from sick leave has a right to his old 
job regardless of seniority. 

My argument is for the guy who 
transferred under 62. This leaves 
him out in the cold. He has to bump 
the low man in his classification in 
the Department and 9 times out of 10 , 
he ends up on a less desirable job. 
Now to my way of thinking, this just 
isn’t fair and Jim McGee and myself 
have approached Labour Relations 
and hopefully we can work some¬ 
thing out which will eliminate this 
problem. 

COVERALLS 

I approached Management in the 
Paint Shop in order to get more 
coveralls supplied to the guys in the 
Prime Booths. They presently get 
one pair per week. Under the new 
agreement they could get a second 
pair if the first pair get dirty. So if you 
feel you should have a second pair, 
ask your foreman and there’ll be no 
problems. 

EARLY START 

The question of an earlier start-up 
time is still up in the air. There have 
been meetings between the Union 
and Company on this issue but for 
some reason the Company, who led 
us to believe they were in favour of 
it, are now dragging their heels. On 
the occasions when I’ve replaced 
Jim McGee as District, I’ve talked to 
fcjie people on No. 1 shift and the 
majoqty also seem to be in favour of 
it so really there’s no problem from 
our side. 

BEEFS 

Remeber if you have any beefs and 
your foreman candor won’t fix it up, 
call for your Committeeman. 



IM Alt WAUS OF UFC...IQ0K FOR THE UNION lABCI, 
SHOP CARD, STORE CARD AND SERVICE BUTTON 


Contract Talks 


Gord Webster, who work in the “B” Body Plant, was the lucky winner of 
the trip for two to Florida which the UAW Hockey League raffled off this 
season. Shown here with the lucky winners are left to right— Lloyd Clark 
(League Treasurer), Betty Webster, Roger Annaert (Roger’s Travel 
Bureau), Gord Webster and Dan Price (League President). 

PHOTO CREDITS HANK KOLODZIEJCZACK 




The UAW Hockey League donated a wheel-chair to Hillsdale Manor at 
their 28th annual league banquet and dance on May 5th. Seen here at the 
presentation are, left to right, Lloyd Clarke (League Treasurer), Kay Mac¬ 
Donald (Hillsdale Manor Staff) and Dan Price (League President). 


By MURRAY STRONG 
Committeeman Zone 42 
Third Shift 

I would like to mention a few more 
ideas for this upcoming contract. 
Since Departments 44 and 49 
Maintenance have always been for¬ 
gotten during 
negotiations, 
there must be a 
reason. We need 
our own District 
Committeeman 
for Zone 42. This 
district could 
function for all 
unskilled 
maintenance 
throughout the 
G.M. Unit. The 
language must be changed in the 
Master Agreement to include unskil¬ 
led maintenance. No outside con¬ 
tracting should be done at any time 
when there are dues-paying UAW 
members ready and willing to do the 
work. Read page 119 of the Master, 
you will notice unskilled mainten¬ 
ance is conveniently left out. 

FAILURE TO WORK 
40 HOURS 

When an announcement is made 
by radio for production to be halted 
due to weather conditions, no men¬ 
tion is made of unskilled mainte¬ 
nance. Why? 

Another area which needs correct¬ 
ing is the issuing of bibles for de¬ 
ceased members of the UAW. I think 
the UAW should also send bibles to 
members’ families for which the 


employee receives three days be¬ 
reavement pay. It’s a small gesture, 
but I imagine UAW members would 
cherish this bible in their time of 
sorrow. - ^ 

I have been working to get safety 
problems corrected throughout the 
plants. North-east truck parking 
lights are now operating. Truck P.A. 
is with us again, and we also have 
seniority lists located next to the 
overtime books in the Truck Plant. 
Management stated there was a need 
for floors in the Bonderite showers in 
A and B Body Plants. I do not accept 
the answer that the safety problem 
will take six months to repair! Bull! 
Fix it now before anyone gets hurt. 

1:00-7:00 

I have wondered why the Interna¬ 
tional has not mentioned paid lunch 
hours for all employees. You receive 
8 hours pay per day. If I am inside 
this plant for 8 hours, I want 8 hours 
pay. 11:00 to 7:00 is only l x h 
hours work, but what better way to 
have a short work week. Eight hours 
pay for 8 hours in the plant, and our 
half-hour lunch break. We now are 
inside the plant 8 V 2 hours, and re¬ 
ceive only 8 hours pay. 

CLASSIFICATIONS 

Management is constantly trying 
to jumble all classifications into one. 
Let them play their game. When 
you work overtime, listen carefully 
to Management’s instructions, and if 
any part of the job you are assigned is 
out of your classification, put in a call 
for the Committeeman. 













